AGREEMENT

FIXED PERIOD EMPLOYMENT
THIS AGREEMENT is made at ______ on this _____ day of ____________ 2013   BETWEEN _____________________, hereinafter referred to as “Employer” on the First Part and Shri ___________________ S/o _______________ R/o __________ , hereinafter referred to as “Employee” on the Second Part.

WHEREAS the Employer has agreed to engage the Employee as a ________ for a fixed period of ______ on a consolidated salary of Rs. ______ per month on the following terms and conditions.

WHEREAS the parties are desirous of recording the agreed terms and conditions in writing which are reproduced hereinbelow.
TERMS & CONDITIONS 

1. It is clearly agreed and understood that the vacancy in the post in which the employee has been agreed to be appointed is for a limited and fixed period from _____ to _____. The appointment shall automatically come to an end on the expiry of the said period and no further communication shall be required. It is also agreed and understood that the employee has already noted that his services shall come to an end on the expiry of the above period and he shall therefore not be entitled to any notice pay or retrenchment compensation. 
2. The Employee shall neither have any right nor a lien on the job offered to him.

3. The Employee shall not be entitled to claim regular employment irrespective of the availability of any such vacancy for the post held by him or otherwise. 
4. The Employer shall be entitled to terminate the services of the employee even before the expiry of the fixed period in case of exigencies of work in which event the employee shall be entitled to one month’s notice or salary in lieu thereof. However, the employee shall not be entitled to any compensation or salary for unexpired period of appointment.

5. The employee shall be efficient and diligent in the area of responsibility entrusted to him from time to time. 
6. The Employee will maintain a high standard of loyalty, efficiency, integrity.

7. The Employer shall be entitled to transfer the Employee to any place or loan his services to any other unit/ division/department or to any other employer.

8. The Employee will devote his whole time and attention to the work of the Employer and will not engage himself in any other work either paid or in honorary capacity.

9. The Employee’s appointment is being made on the basis of his particulars such as qualifications etc. as given by him in his application for employment and in case any information as given by him is found false or incorrect, his appointment will be deemed void ab initio and liable for termination without any notice or salary in lieu of notice.

10. The Employee’s address, as indicated in his application for appointment, shall be deemed to be correct for sending any communication to him. Every communication addressed to him at the given address shall be deemed to have been served upon him.

11. The Employee will be bound by the rules, regulations and office orders in force and framed by the company from time to time in relation to his service conditions, which will form part of his terms of employment.

12. In case there is any change in the Employee’s residential address, he will intimate the same in writing to the Personnel Department/Manager within three days from the date of such change and get such change of address recorded.

IN WITNESS WHEREOF the parties have appended their signatures on the date, month and year as mentioned hereinbefore.

EMPLOYER
____________

EMPLOYEE
____________

In the presence of

WITNESSES :

1.

2.
………………………

